GENDER DIVERSITY IN POLICING:
 
CREATING AND FOSTERING A SAFE WORKPLACE 
FOR TRANS AND GENDER DIVERSE EMPLOYEES 

~ RESOURCES ~

Introduction
“Education is the passport to the future, for tomorrow belongs to those who prepare for it today.” – Malcolm X
[image: Trans Flag]These resources are provided for further information on some of the topics covered during the CPKN Webinar; Creating and Fostering a Safe Workplace for Trans and Gender Diverse Employees.  
In the interests of accuracy, we are providing these as up to date as possible. However, due to the constantly evolving landscape of language, terminology and education around the lives of trans and non-binary people, some of the information may become outdated.
We encourage you to keep yourself updated as this may become a valuable resource towards allyship and support for your gender diverse colleagues, but also, maybe even for a close friend or family member who may come out to you as trans one day. 
Thank you for your interest in this important topic. We also encourage you to seek out resources in your local area.

Gender 101 – Some Basics… 
Introduction to Sex and Gender
Understanding the Terms Sex and Gender - These terms are often used interchangeably but refer to different things… 
Sex – This is a legal category referring to anatomical, genetic, hormonal, and other characteristics that play a role in reproductive or developmental processes and is used roughly as a classification system to identify people as male or female (or sometimes undetermined or intersex), usually assigned at birth.

Gender - refers to all the assumptions we make about someone connected to their assumed or assigned sex, the social classification of people as masculine or feminine, also usually assigned at birth but can include attribution based on behaviour and appearance. Gender includes an individual's role in society and our perceptions and expectations of them in that role.  




Concepts of Sex and Gender
1. Birth-Assigned Sex - The classification of people as male, female or intersex. Sex is usually assigned at birth, based on a visual observation of a child’s external reproductive organs.
There are many other aspects to one’s sex, including hormones, chromosomes and internal organs which are not assessed at birth. 
Birth assigned sex is often referred to as biological sex which is problematic as some people say that you cannot change biology and insist that a trans woman is still biologically male, or a trans man is still biologically female. Insistence on using this term can be interpreted as being transphobic. The problem with the term biological sex is that it is much more than your DNA and chromosomes. 
Intersex - Sometimes it's not until a medical procedure is needed, or someone seeks fertility treatment, that they find out that while their external organs are all "female" presenting, internally they have testes instead of ovaries.  This is just one example of the wide spectrum of sexual variation that can occur in all species including humans. On average, about 1 in every 1200+ babies are born intersex. Not all intersex people identify as 2SLGBTQIA+ despite being included in variations of the acronym (i.e. 2SLGBTQIA+). The term intersex has replaced the outdated (and offensive) term hermaphrodite. 
2. Gender Identity - A person’s internal and individual experience of gender. It’s about who you are. It is a person’s sense of being a woman, a man, both, neither, or somewhere else along the gender spectrum.

We all have a gender identity. It may be the same as, or different from, their birth-assigned sex. If a person’s gender identity is outside of the gender binary of man or woman, they may identify as transgender, non-binary or genderqueer.
Non-Binary/Genderqueer - Western society assumes that all people can be categorized into two binary groups. It assumes that these groups are opposite of each other. For sex, it assumes the binary birth-assigned sex is female or male. For gender, it assumes the binary identities as being girl/woman or boy/man. 
Non-binary people know that they do not fit in these categories. They may identify as being both, neither, fluid, or something entirely different. Non-binary people may use their own words to describe their gender identity as they experience it. You can't assume someone's gender identity from their external appearance. Being non-binary is about how someone understands their sense of self, not about how you judge them. 
3. Gender Expression - Gender expression is the visible way we express ourselves to the world. As people can’t ‘see’ our gender identity, we use our gender expression to show the world who we are. How a person publicly presents or expresses their gender can include behaviour and outward appearance such as dress, hair, make-up, body language, deportment and voice. 
A person’s chosen name and pronoun are also common ways people express their gender because others perceive a person’s gender through these attributes. We all subconsciously determine a person’s gender by their gender expression (outward appearance) as being masculine, feminine, androgynous or something else. When a person does not fit your idea of a man or a woman, how does that make you feel?
4. Sexual Orientation - A person’s sexual orientation is about who we are romantically attracted to, regardless of one’s gender identity or how one self-identifies. We all have a sexual orientation, whether we are trans or non-binary or cisgender.

The Gender Unicorn (APPENDIX 1)
_________________________________________________________________________________

Transgender – An umbrella term for an individual whose gender identity does not align with the sex they were assigned at birth. (ex. If they were assigned male at birth but they identify as anything other than ‘man’, then they are ‘transgender’).
Cisgender – An individual whose gender identity aligns with the sex they were assigned at birth. (ex. if they were assigned female at birth and they identify as a woman, they are cisgender (or cis). This term derives from the Latin word ‘cis’ which means “on the side of.”
Two-Spirit (2-Spirit) - This is an umbrella term that bridges Indigenous and western understanding of gender and sexuality. It is at the beginning of the queer acronym 2SLGBTQIA+ meaning that indigenous peoples were native to the land first. 

Two-Spirit refers to another gender role believed to be common among most, if not all, first
people of turtle island (North America), one that had a proper and accepted place with native societies.  The acceptance was rooted in the spiritual teachings that say all life is sacred. 

How and when was the term 2-Spirit adopted? It was adopted in Winnipeg Manitoba in 1990 at the 3rd annual “Native American” gay and lesbian gathering. Prior to 1990, 2-Spirit people were held to a
high regard in indigenous culture, being medicine people, matchmakers or warriors for those that recognized 2-Spirit within their societies. 

To illustrate the meaning that 2-Spirit contains, consider the following in La-Ko-Ta it which means “WINK-TE”; meaning “To be as a woman”; in Den-Eh it means Nad-lay-hey meaning “One that Transforms;” with one of 4 separate meanings, Masculine-Feminine, Masculine-Masculine, Feminine-Masculine and Feminine-Feminine, these are two examples of different terminology and meaning. 

2-Spirit encompasses many meanings within Indigenous and non-Indigenous. In the past European colonizers imposed their homophobia, taking away their identity with residential schools and punished 2-Spririt people. In 2004, two Cherokee women attempted to marry each other under tribal law and were challenged, putting the two in the spotlight as marriage was to be between a man and a woman.  In 2016 the law of marriage was turned over with the two 2-Spirit individuals marrying.

Importance of Pronouns
Personal pronouns are used within the English language when we speak about ourselves and each other. Most often, when we are speaking of a single person in the third person, personal pronouns have an implied gender (such as “she” to refer to a woman/girl or “he” to refer to a man/boy) However, more and more, there are those of us who use neutral or non-gender specific pronouns (like the singular they/them/their).
People often make assumptions about the gender of other people based on their appearance. These assumptions can be wrong, and when wrong, have the potential to be harmful. What’s important here is respecting each other’s personal pronoun use. This not only shows respect, but it works to build trust and inclusivity. Choosing to ignore someone’s pronouns could imply that intersex, transgender, nonbinary, and gender nonconforming people do not or should not exist. 
What’s important is respecting everyone, their pronouns and using them correctly. 
How do I know someone’s pronouns? 
You can’t tell someone's name or pronouns just by looking at them. The best way to know is to ask. 
You can also model the kind of introduction you are looking for by sharing your name and pronouns first and then asking them, “What’s your name and pronouns?” or “How should I refer to you?”.
If someone takes the time to share their name and/or pronouns with you, use it. 
What if I use the wrong pronouns?
Apologize when you make a mistake. Everyone makes mistakes and that’s okay. If/when someone points out a mistake that you’ve made, acknowledge the harm that was done, apologize and move on and don’t make a big deal of it. Remember, it’s about the impact and not your intent. If you need to, practice so that the person’s pronouns become second nature. (Source: Simon Fraser University)
Some Examples of Non-Binary Pronouns
· They, them, their, theirs, and themself
· Ze/zie, hir, hir, hirs, and hirself
· Xe, xem, xyr, xyrs, and xemself
· Ve, ver, vis, vis, and verself
Another Pronoun Link
https://egale.ca/awareness/pronoun-usage-guide/  (EGALE Canada)

Pronouns In Email Signatures
Why Include Pronouns in Email Signatures? (The Equality Project)
Organizations Embrace Equity by Sharing Gender Pronouns in Email Signatures (InternationalWomen’sDay.com)
Glossaries and Terminology
2SLGBTQIA+ terminology is continuously evolving. As a result, it is important to note that this list is not exhaustive, and these definitions in these resources are a starting point to understanding 2SLGBTQIA+ identities and issues. Different 2SLGBTQIA+ individuals and communities may have broader or more specific understandings of these terms.
PFlag National Glossary of Terms - An A-Z guide of some of the 2SLGBTQIA+ terms and definitions.
Gov’t of Canada 2SLGBTQIA+ Terminology
The 519 Glossary  (The 519.org)

Allyship
There are two types of allyship: True Allyship and Performative Allyship – Know the difference.
Performative allyship is when someone from a non-marginalized group professes support and solidarity with a marginalized group in a way that either is not helpful or that actively harms that group. (ex. changing a social media profile pic to one with a pride flag for the month of June without doing anything else all year).
Whereas a true ally is someone from a non-marginalized group who uses their privilege to advocate for a marginalized group. They transfer the benefits of their privilege to those who lack it in actionable ways. (walking the walk instead of talking the talk), such as attending events, advocacy and actively supporting another marginalized person.
A true ally takes on the struggle as their own, while acknowledging that although you may feel their pain, the conversation is not about you. A true ally can stand behind someone to be supportive, stand beside them in solidarity or stand in front of them with their permission.
Thank you for wanting to be an ally. Here are some articles for more information…
Supporting the Transgender People in Your Life (National Centre of Transgender Equality) (APPENDIX 2)
Promoting Gender Equity and Inclusion Through Allyship (National Library of Medicine)
Tips For Allies of Trans People (GLAAD)
Be An Ally – Support Trans Equality (Human Rights Campaign)
Allies On Gender Diversity (CUPE) (APPENDIX 3)
Be An Effective Trans Ally (Poster) – (The 519) (APPENDIX 4)
Beyond Pride Month – Being An Effective Ally to the Queer and Trans Community For the Entire Year (Canadian Equality Consulting)

What is “Deadnaming” and why it is Harmful?
A Person’s Deadname is Nobody’s Business. Not Even a Reporter’s
What NOT to say to a transgender or non-binary person (APPENDIX 5)


Microaggressions
Microaggressions are often everyday comments and questions that may be intended as well-meaning but can be hurtful or stigmatizing to marginalized people and groups. Microaggressions are subtle, and the person committing the microaggression may have no idea that their comments are harmful.
These are often based on ignorance of what trans identity is and entails.  In different ways they negate or nullify the thoughts, feelings or lived reality of Trans and non-binary people, by questioning their experience, gender identity and the process of transition.
For example, a common comment that transgender people may hear is, “You don’t look trans!” This is often phrased as a compliment; however, it implies that being transgender is a negative thing, or that all people want to be perceived as cisgender. Since microaggressions are subtle, do your best and listen to any feedback you may receive. If someone’s feelings are hurt by something you’ve said or done, take the time to understand and to learn from the experience.
Some other examples of microaggressions…  
· “I also wanted to be a boy when I was a child.”  
· “I don’t get how you can feel like a man AND a woman”  
· “Why are you making life so hard for yourself?”  
· “I don’t understand why you don’t just love yourself?”
· “Can you pee standing up?
· “When are you going to pick one gender or the other?”   
· “Anorexic people also think their body is wrong but we don't let them starve themselves, so why should you be allowed to mutilate your body?   
· “You’re just dressing for effect.”     
· “You don’t have to become a man to have a career in policing.”   
· “You think this will make you happy, but it won’t.”  

How Can Your Police Service Show Support?
It is often said that regardless of what happens in life, how people ‘perceive’ things becomes their reality. So, while you may think your police service is being progressive and supportive of a marginalized group, public perception may be very different. So publicly showing that support is important to demonstrate that your police service is actively doing something to support a community. 
Some things that you and your police service can do to show your support and allyship includes…
· Attending a local Pride or Trans event, 
· Progressive Pride Flag raising at your HQ/detachments,
· Creating internal support networks for your 2SLGBTQIA+ members
· Including 2SLGBTQIA+ information on your public facing website (also in recruiting to encourage 2SLGBTQIA+ applicants who may be looking to see what your agency has done for their community) 
· Posting trans/pride related signage in public spaces in your buildings,
· Organizing a 2SLGBTQIA+ event,
· Observing Trans days of significance (see below),
Trans Days of Significance
· Trans Day of Visibility (Mar 31st)
· The International Day Against Homophobia, Biphobia and Transphobia (May 17th)  
· Pride Month / Trans Marches (June) – see local information in your area
· National Coming Out Day (Oct 11th) 
· Trans Awareness Week (week before Trans Day of Remembrance TDOR – Nov 13-20th)
· Trans Day of Remembrance (TDOR) (Nov 20th)

The Progress Flag
[image: A rainbow flag flying in the sky
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This image shows the latest iteration of the Pride flag, called the “Progress” flag, designed to be more inclusive of trans and intersex people, people of colour and the those living with/those who have died of Aids.
About the Progress Flag / Meaning of the Colours
Official Pride Flag and General Flag Etiquette

Workplace Resources and Information / Policies and Guidebooks 
A Guide for Transitioning in the Workplace (OPP) (APPENDIX 6) 
Supporting Transgender and Gender Variant Employees Handbook (Halifax PS) – (APPENDIX 7)
RCMP Guide to Supporting Transgender, Non-Binary and Two-Spirit Employees (APPENDIX 8)
Best Practices for Transitioning Gender in the Workplace (Ontario Public Service) (APPENDIX 9)
Gender Inclusive Washrooms (PSAC) – A Guide to Gender Inclusive Washrooms in Your Workplace (APPENDIX 10)
Moving Beyond the Binary – (Nova Scotia Advisory Council on the Status of Women) (APPENDIX 11)

Human Rights and Legal
Canadian Centre for Gender and Sexual Diversity (CCGSD) NOW CLOSED!
CCGSD as an intersection ally, promoted diversity in gender identity, gender expression, and romantic and/or sexual orientation in all its forms on a national level through services in the areas of education, health, and advocacy.
Ontario Human Rights Commission – Background to Gender Identity and Gender Expression  (OHRC)
Ontario Human Rights Commission - Policy on Gender Identity and Gender Expression (OHRC)
Policy Preventing Discrimination Because of Gender Identity & Gender Expression (OHRC) (APPENDIX 12)
Human Rights Campaign  HRC’s campaigns are focused on mobilizing those who envision a world strengthened by diversity, where our laws and society treat all people equally, including LGBTQ+ people and those who are multiply marginalized.

Some Statistics
Historic Census Data Sheds Light on Number of Trans and Nion-Binary People for the First Time - CBC
B.C. Has Canada’s 3rd Highest Number of Transgender and Non-Binary People Per Capita - CBC
Violence Against Trans and Non-Binary People - (VAWnet – A project of the National Resource Centre on Domestic Violence)
Standing Against Homophobia, Transphobia and Biphobia – Stats Canada

Health, Supports and Wellness
Centre for Addiction and Mental Health (CAMH) - Gender Identity Clinic
The Adult Gender Identity Clinic offers services to individuals and their primary care practitioners in regard to gender identity and expression. 
CPATH - Canadian Professional Association for Transgender Health is an interdisciplinary professional organization which works to support the health, wellbeing, and dignity of trans and gender diverse people, A Canada without barriers to the health, well-being and self-actualization of trans and gender diverse people.
WPATH - Standards of Care
The World Professional Association for Transgender Health (WPATH), formerly known as the (Harry Benjamin International Gender Dysphoria Association (HBIGDA), is a 501(c)(3) non-profit, interdisciplinary professional and educational organization devoted to transgender health. 

Family Resources

Supporting Your Gender Diverse Child  (EGALE Canada)
Families In Transition - A resource guide for parents of trans youth (Rainbow Health Ontario) (scroll down to it)


Trans and 2SLGBTQIA+ Support Resources / Organizations
GLAAD - (Gay and Lesbian Alliance Against Defamation) - Trans Resources
As a dynamic media force, GLAAD ensures fair, accurate, and inclusive representation that rewrites the script for 2SLGBTQ+ acceptance. GLAAD tackles tough issues to shape the narrative and provoke dialogue that leads to cultural change. GLAAD protects all that has been accomplished and envisions a world with 100% 2SLGBTQ+ acceptance.
The 519 / Link to their Trans Specific Programs (Toronto, ON)
The 519 is committed to the health, happiness and full participation of the 2SLGBTQ+ communities. A City of Toronto agency with an innovative model of Service, Space and Leadership, we strive to make a real difference in people’s lives, while working to promote inclusion, understanding and respect.
EGALE Canada (Equality for Gays and Lesbians Everywhere)
To improve the lives of 2SLGBTQ+ people in Canada and to enhance the global response to 2SLGBTQ+ issues. Egale will achieve this by informing public policy, inspiring cultural change, and promoting human rights and inclusion through research, education, awareness and legal advocacy. 
PFlag Canada (Parents and Friends of Lesbians and Gays)
In communities across the country, the Pflag Canada network provides peer support, education and advocacy for a Canada that affirms respects and values all sexualities, genders and gender expressions. Pflag Canada is a national charitable organization, founded by parents who wished to help themselves and their family members understand and accept their 2SLGBTQIA+ children.
Trans Lifeline
Trans Lifeline is a grassroots hotline and microgrants 501(c)(3) non-profit organization offering direct emotional and financial support to trans people in crisis – for the trans community, by the trans community.

Trans Youth Services
Friends of Ruby
Friends of Ruby is dedicated to the progressive well-being of 2SLGBQTIA+ youth (aged 16-29) through mental health services, social services and housing. Our approach is comprehensive, involving mind, body, and community – wherever you are on your personal journey.
LGBT Youthline
LGBT YouthLine is a *2SLGBTQ+ youth-led organization that affirms and supports the experiences of youth (29 and under). 2SLGBTQ+ YouthLine's referral database is for in-person and/or location-based organizations, collectives, and resources for 2SLGBTQ+ youth in Ontario.

RESOURCES / PROVINCES AND TERRITORIES

BRITISH COLUMBIA
Trans Care BC (Peer Support Directory) - Trans Care BC works with partners to set direction and provide leadership for trans health services across B.C.
QueerBC.com - Trans and Gender Diverse Community Services
PLEA Community Services
We provide free, confidential and voluntary support sessions for transgender youth aged 25 years and under. Separate sessions for parents and family members take place at the same location (different room), at the same time.
QMUNITY
QMUNITY is a non-profit organization based in Vancouver, BC that works to improve queer, trans, and Two-Spirit lives. We provide a safer space for 2SLGBTQIA+ people and their allies to fully self-express while feeling welcome and included. Our building serves as a catalyst for community initiatives and collective strength.

ALBERTA
Canadian Mental Health Association – Alberta
When we support the 2SLGBTQIA+ community, we make Alberta a safer, healthier place to live. (Further Alberta resources available at this link.
Pride Centre of Edmonton
The Pride Centre of Edmonton provides a non-judgmental, welcoming space where people of all attractions, identities, and expressions can be themselves, find support, meet new people, and be part of a caring community. The Centre offers resources, volunteer opportunities, counselling, and sensitive and expert information and referrals for those seeking help. The Centre also organizes programs to help improve the social, mental, and physical health of the 2SLGBTQIA+ community. 
Trans Equality Society of Alberta (TESA)
TESA's mission is to be a witness to and a voice for matters concerning trans Albertans. TESA was formed in the hopes that building a traditional non-profit advocacy group would open opportunities for formal engagement with authorities who otherwise overlook the unique needs of the larger trans community.
Skipping Stone 
In the province of Alberta, our mission is to connect trans and gender diverse youth, adults, and families with comprehensive and low barrier access to the support they need and deserve, through our three core values, empowerment, support and love.

Prairies Trans Health Network
The Prairies Trans Health Network is a collaborative group of healthcare providers, researchers, and community-based organization representatives interested and actively working in trans, nonbinary, and Two-Spirit health across Alberta, Saskatchewan, and Manitoba.
Alberta Health Services – 2SLGBTQIA+ / Sexual and Gender Diversity Resources

SASKATCHEWAN
TransSASK 
Supporting the Saskatchewan Trans community. We support and act as a resource network for trans-identified, genderqueer, intersex and gender non-conforming individuals, their spouses, family, friends, and allies.
OUTSaskatoon.ca – Saskatoon and Area’s 2SLGBTQ+ Community Centre and Service Provider
We believe in a bolder, braver, and safer future for all. We strive towards this by providing support services, youth housing, and education and research services through a harm reduction, culturally informed, equity-seeking, and community-based approach. 
Saskatchewan.ca – Gender Identity, Gender Diversity and Transgender Support - Saskatchewan is committed to meeting the health needs of all residents. Information on support and resources in the province for transgender residents is available through a variety of sources.
Prairies Trans Health Network
The Prairies Trans Health Network is a collaborative group of healthcare providers, researchers, and community-based organization representatives interested and actively working in trans, nonbinary, and Two-Spirit health across Alberta, Saskatchewan, and Manitoba.

MANITOBA
Trans Manitoba
Trans Manitoba is a grassroots collective of folks who believe the radical idea that Two Spirits, nonbinary people, and transgender folks should speak for ourselves and be seen as critical stakeholders in decisions made for our lives. We believe the personal is political. We advocate for systemic change to improve the lives of Manitobans of all genders through outreach, education, and political and legal action.
West Central Women’s Resource Centre – Two-Spirit and Non-Binary Resources (WCWRC) - WCWRC empowers women and gender diverse people, and their community, to move from where they are to where they want to be, by providing responsive programming, facilitating knowledge sharing and connection, and contributing to culture shift and policy transformation. 
Province of Manitoba – Trans and Gender Diverse Support Services (APPENDIX 13)

Prairies Trans Health Network
The Prairies Trans Health Network is a collaborative group of healthcare providers, researchers, and community-based organization representatives interested and actively working in trans, nonbinary, and Two-Spirit health across Alberta, Saskatchewan, and Manitoba.

ONTARIO
Canadian Mental Health Association - Ontario
Mental Health Services for Gender-Diverse and Sexual-Minority Youth. 
Hospital for Sick Children (Toronto, ON) – Gender Care Clinic
The primary function of the interdisciplinary Gender Care Clinic is to support trans and gender diverse youth and their families in exploring gender identity and what that means for them. 
Sherbourne Health Centre / Trans Health Care (Toronto, ON)
Sherbourne offers a wide range of primary healthcare programs and services to Two Spirit, lesbian, gay, bisexual, transgender and non-binary, and queer (2SLGBTQ+) individuals. Our goal is to provide culturally competent, non-judgmental services to help clients feel better, cope better with day-to-day challenges and address specific 2SLGBTQ+ health issues. Primary care providers at Sherbourne Health have specific expertise in addressing the physical, mental and emotional needs of 2SLGBTQ people and their families.
Rainbow Health Ontario (Toronto, ON)
RHO’s work includes building capacity for trans health care across Ontario through clinical and cultural competency training, mentoring and fostering networks, and resources and consultation. RHO is also a partner in Ontario’s Trans Health Expansion (THEx), a partnership formed with Women’s College Hospital and CAMH to improve access to transition-related surgeries (TRS) and post-surgical care. Trans Health Guide (RHO).

2SLGBTQ+ Service Providers Directory 
This directory is designed to help you find health and social service providers who have expressed a commitment to providing competent and welcoming care to LGBT2SQ people in Ontario. (Please note this directory is for information purposes only. RHO is not able to screen the service providers listed in this directory and we cannot make any guarantees about the quality of their services).

QUEBEC
Fiertemontreal.com  - 2SLGBTQIA+ Community Organizations. Fierté Montréal amplifies the voices of 2SLGBTQIA+ communities to assure their representation, their inclusion and the recognition of their rights in society. 



NEW BRUNSWICK
Reproductive Justice New Brunswick (RJNB) – Trans and Gender Diverse Resources
We are committed to working toward making NB a place where all people can access the healthcare they need to thrive and are empowered to decide if, when, and how to have or parent children, with dignity and support. We are also committed to helping all trans and gender diverse New Brunswickers have access to the social, medical, and systemic support that they need.
Trans Care Plus (No Longer Active – Resource Guide Only)
As a national non-profit organization that focuses on 2SLGBTQIA+ health, care, and wellness, TransCare+ works with queer and gender-diverse communities, care providers, and researchers to identify, develop, and provide services and resources that meet the needs and desires of queer and gender diverse folks across so-called Canada.
CHROMA
Chroma: Pride, Inclusion, Equality Inc. is a non-profit organization that provides support for 2SLGBTQIA+ people in the Saint John Region. Chroma commits to advocating for and collaborating with our community, as well as providing 2SLGBTQIA+ education to all. 
ConneQT NB
ConneQT NB seeks to facilitate connection and collaboration between 2SLGBTQIA+ organizations in the unceded territory of the Wabanaki Confederacy known as New Brunswick. Established to address the needs of our diverse communities, to encourage dialogue, engagement, and cooperation, and to provide both organizations and individuals with opportunities to share knowledge, build community, and build capacity.

NOVA SCOTIA
Dismantling Racism and Hate Act (nslegislature.ca) - Nova Scotia Equity and Anti-Racism Strategy
equity-and-anti-racism-strategy.pdf (novascotia.ca)
2SLGBTQIA+ Action Plan Engagement | Government of Nova Scotia News Releases (2024)

Non-Binary and Trans Youth Supports Halifax Regional Municipality

https://youthproject.ns.ca
Youth Project is the #1 place recommended for queer youth to find 2SLGBTQIA+ supports. They have social services, counseling and support networks. They are a great place for 2SLGBTQIA+ youth to be able to hang out in a safe space.




Halifax Sexual Health Centre / Transgender/Gender-Affirming Health (hshc.ca)

The Sexual Health Centre is located on Bayers Rd and is very Youth positive. They offer quite a few gender-affirming care options, offer counseling and supports and do not require parental consent for a clinic visit or to receive care. They also keep clients information confidential. 
Pride Health | Nova Scotia Health (nshealth.ca)
They can provide referrals to mental health services and gender affirming care support. They also provide information on 2SLGBTQIA+ health.
MacPhee Centre for Creative Learning
Located in Dartmouth, this Centre is a youth, queer friendly space and is a great location for youth to hang out in a safe space and engage in activities. 

PRINCE EDWARD ISLAND
PEI Transgender Network
We are a grassroots, non-profit organization striving towards equity and inclusion for the Two-Spirit, transgender, gender diverse, non-binary+ (2STGDNB+) community of Epekwitk and beyond! We offer support and resources to the 2STGDNB+ community, our families, loved ones and allies, as well as EDI training services to professionals and the public. 
Peers Alliance
Our organization strives to address the underlying issues affecting the health and welfare of our communities by countering stigma and creating environments where all are welcome. PEERS Alliance serves people of all genders and sexual orientations in the promotion of sexual health well-being.
Women & Gender Diverse Health Hub
The Women & Gender Diverse People’s Health Section of the Department of Health and Wellness , was created in 2022 to assist women and gender diverse people by compiling relevant Island resources and offering key information on specific topics of health that affect this population.
Princeedwardisland.ca – P.E.I Gender Affirming Health Services

NEWFOUNDLAND & LABRADOR
Trans Support NL
Trans Support NL is a non-profit organization based in St. John’s Newfoundland & Labrador (NL), that aims to improve the experiences of trans, non-binary, Two-Spirit, and gender diverse folks in NL through advocacy, peer support, resources, community building, and education. We provide holistic support and services for the trans community. 


YUKON
Queer Yukon
Queer Yukon Society supports, promotes, and organizes events for the 2SLGBTQIA+ community and our allies in Whitehorse, Yukon. Officially incorporated in 2018, Queer Yukon has been organizing Yukon Pride since 2013, as well as many other events to bring together 2SLGBTQIA+ and allied Yukoners to build a strong and vibrant community.
Yukon Gender Affirming Health Care Services

NORTHWEST TERRITORIES
Trans Health Care: Guidelines for the Northwest Territories
This guide provides health care providers with clarity in supporting transgender, non-binary and gender nonconforming patients. The guidelines establish a clear referral process for health care services, such as hormone therapy and gender-affirming surgery.

NUNAVUT
Community Based Research Centre – Information on gender affirming health care in Nunavut

Other Useful Resources/Information
Change of Name for Trans Persons / FAQ - Resource for changing legal name on a variety of documents. 
How to Change Legal Name in Ontario - (ServiceOntario) Link also contains information about updating legal name on marriage and birth certificates.
Gender and Sex Information on Government IDs and Forms  - Ontario Ministry of Government and Consumer Services 
Gender Confirmation Surgery in Ontario - Gov't of Ontario 
Trans Surgeries - Coverages and Exclusions - Province by Province - (APPENDIX 14)
Updating Gender Markers on Your Passport or Travel Document - Gov't of Canada
Respecting Trans Inmates - Gov't of Ontario
_________________________________________________________________________________





We hope you found this toolkit useful. If you have any questions or require further information, please contact any of our Gender Advisory Group members…
Cst. Madeleine Goldsmith (she/her)
Diversity and Equity Officer, 
Office of the Chief
Halifax Regional Police
Email: goldsmm@halifax.ca 
Lane Mercer (they, them)
Equity and Inclusion Advisor,
Community Relations Section,
Equity, Inclusion and Human Rights Branch,
Edmonton Police Service
Email : lane.mercer@edmontonpolice.ca 

Kat Dauncey
Hate Crimes Detective
Diversity, Community and Indigenous Relations Section
Vancouver Police Dept.
Email: kat.dauncey@vpd.ca 

Stephanie Howard (she/her)
O.P.P. (Retired)
Email: stephhoward360@gmail.com 
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